
 
 
 

COMPANY REWARDS AND COMPENSATION PROGRAM 
 
 
The Company has a comprehensive program for rewarding and compensating employees 
who contribute to the achievement of its long-term goals.  
 
While the program precludes employee stock ownership plans, the Company does offer 
incentives that address the critical needs of its employees, such as merit increases, 
performance bonuses, continuing education, housing loan, as well as retirement benefits and 
emergency assistance in the event of disability and/or death.   
 
The mechanism for issuing rewards is based on the attainment of company and employee 
goals, as measured against key performance metrics. These financial and non-financial 
metrics are determined during the planning or goal setting sessions of the different 
companies.  
 
To retain and further reward its workforce, the Company also provides retirement benefits 
to eligible employees. These benefits are over and above the minimum requirement set by 
law. 
 
Administered and supervised by the Retirement Board of Trustees (BOT), the retirement 
fund is managed by a reputable trust and investment company.   
 
To strengthen corporate governance and employee participation within the organization, 
qualified senior executive officers may be asked to join the Board of Directors. The 
presidents of the subsidiary companies also serve on the Executive Committee, and provide 
regular counsel to the Board.  
 


